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College students’ career choice and its influencing factors from
the perspective of gender differences:
based on the survey of fresh graduates in 2020 Fuzhou

ZHANG Qichun
(School of Modern Management, Yango University, Fuzhou 350015, China)

Abstract; The Logistic regression model was used to analyze the sample data by the questionnaire survey of
436 fresh college graduates in 2020 in Fuzhou. Results show that male college students are more inclined to
choose professional technology-based and management-functional type occupations, while female ones prefer
secure, stable and management-functional type occupations; self-employment has not yet become an important
choice for college students. College students of different genders tend to be employed in the first and second
tier cities or birth cities, and their expected salary is generally higher than the social supply level. Personal
characteristics and social culture have no significant influence on the career choice of college graduates. The
major, career efficacy, individual human capital , occupational compensation & benefits and family expectation
have significant influence on their career choice. However, the influence situation, direction and effect are ob-
viously different between different genders, which highlights the importance of career choice education for col-
lege students of different genders.
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Tab.3 Basic information of survey samples(n=436)
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Tab.4 Descriptive statistics of genders and job types(n=436)
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Tab.6 Descriptive statistics of expected salaries
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Tab.8 Test results of career choice factors of college graduates of different genders
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